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Dr. Thang NGUYEN is currently an Associate Professor and Vice Dean at Hanoi School of Business and
Management, Vietnam National University, Hanoi. He is also an Affiliate Research Fellow at the IPAG
Business School, France. He holds a Ph.D. in Applied Economic Sciences from Ghent University, Belgium
in 2009. His current research interests include human resource management, knowledge management, and
corporate social responsibility (labor practices). His work has been published in international academic
journals such as Asia Pacific Business Review, Journal of Asia-Pacific Business, International Review of
Economics and Finance, International Journal of Engineering Business Management, International Journal of
Training and Development, Post-Communist Economies, or Journal of Developmental Entrepreneurship.

 

Éducation

 

2009:  Ph.D. in Applied Economic Sciences, Ghent University, Belgium
2003:  MBA, University of Southern California, U.S.A.
1999:  Bachelor of Economics, National Economics University, Vietnam
1999:  Bachelor of English, Hanoi University, Vietnam
 



Teaching Areas

 

Human Resource Management
Talent Management
Knowledge Management
Culture and Leadership
Fundamental of Management
 

 

Research Areas

 

Human Resource Management
Knowledge Management
Green Human Resource Management
Sustainable Human Resource Management
 

Professional experiences

 

Teach Human Resource Management, Leadership, and Corporate Social Responsibility courses for
graduate and postgraduate programs of HSB, Benedictine University, University of Quebec, Uppsala
University, IPAG Business School.
Teach more than 1.000 executive courses on Human Resource Management for several large
corporations such as: Samsung, Goertek, Viettel, Agribank, BIDV, Petro Vietnam, EVN, Vinataba.
Acting as pre-examiner or opponent of a doctoral dissertation; supervisor, memberships in doctoral
dissertation committees or boards of several Ph.D. defences
Principal leader of 4 research projects at Ministerial and National levels.
Editorial Board Member of Asia Pacific Business Review 
Editorial Board Member of Journal of Human Resource and Sustainability Studies
Editor-in-chief of Journal of Management and Security, Vietnam 
Reviewer for several scientific journals
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