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Biography

Dr. Erhan Aydin isa Senior Lecturer at Liverpool Business School, Liverpool John Moores University, and
he also serves as a Professor of Management at IPAG Business School, Paris (France). He obtained his PhD
from Brunel Business School, Brunel University London, and served as a Recognized Visiting Researcher at
Said Business School, University of Oxford, from October 2016 to April 2017. His research focuses on
diversity, equality, and inclusion in organizations, HRM, e-HRM, and entrepreneurship. Heis an active
member of the Academy of Management, the European Academy of Management, and the Turkish Academy
of Management.

Dr. Aydin has held prestigious editorial roles, including Editor-in-Chief of Gender Issues, Regional Editor of
the Journal of Organizational Change Management, and Associate Editor of Management Decision. His
research has appeared in respected publications by Sage and Edward Elgar, and has been featured in eminent
journals such as the Human Resource Management Journal, the Journal of Organizational Change
Management, and the International Journal of Human Resource Management. His recent work on Digital

L eadership received the Outstanding Paper Award from Management Research Review as part of the
Emerald Literati Awards.

Education

2022: Post Doc Researcher at Queen Mary University of London, United Kingdom

2017: Visiting Research Fellow, Said Business School, University of Oxford, United Kingdom
2017: PhD, Brunel University of London, United Kingdom

2013: Master of Science, Business Administration (English), Dokuz Eylul University, Turkiye
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2012: Bachelor of Science, Public Administration, Anadolu University, Turkey

2011: Bachelor of Science, International Relations (English- Double Major); Dokuz Eylul University,
Turkiye

2010: Bachelor of Science, Business Administration (English); Dokuz Eylul University, Turkiye

Teaching Areas

» Equdlity, Diversity, Inclusion & Belonging
» Contemporary Employment Relations
e Qualitative Research Methods

Research Areas

» Equality, Diversity, Inclusion, Belonging

* Intersectionality,

* Human Resource Management

* Organisational Behaviour

* Institutional Theory

e Qualitative Research

» Digital Transformation and Algorithmic Management

Professional experiences

» Editor-in-Chief at CIBES (Current Issues in Business and Economic Studies) Conference
» Editor-in-Chief at Gender Issues Journal

» Associate Editor of Management Decision

* Regiona Editor of Journal of Organizational Change Management
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