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Biography

Abderrahman Jahmane is an associate professor HDR at IPAG Business School. He is also a scientific advisor in the IPAG
Chair “Towards an Inclusive Company”. He holds a PhD in Business Administration from the University of Lille 1, which was
defended in December 2012. Before joining IPAG, he was an assistant professor at the same University and business
school. His research revolves primarily around Change Management, Humain resources management, Stakeholders,
Corporate Social Responsibility (CSR).

He has published his work in several academic journals such as Finance Research Letters, Journal of Cleaner Production,
Business Ethics, the Environment & Responsibility, Research in International Business and Finance, Economies
Environmental Economics and Policy Studies, Question(s) de Management, Management & Sciences Sociales, and
International and Journal of Business Innovation and Research.



Education

 

2024: Habilitation to supervise research in Management Sciences from the University of Paris Nanterre.

2012: Ph.D. in Management Science,  Université de Lille1 – IAE de Lille . 

2008: Professional Master in Humain resources management , with “Honors”. Université de Corse – IAE de Corte.

2007: Master of Research in Business Administration, with “ very Honors”. Université de Corse – IAE de Corte.

2006: Professional Master in International Affairs, with “honors”. Université de Corse – IAE de Corte.

2002: Master’s degree in finance. Institut supérieur de gestion de Gabes, Tunisia.

Teaching Areas

 

Human resources management, 

Research methods, 

Finance, Statistics,

Strategic management.

Business Model

Business Strategy
 

Research Areas

 

Human resources management, 

Corporate social responsibility, 

Change management, 

Stakeholders

Professional experiences



 

Since 01/02/2018: IPAG Business School

2013-2017: Assistant professor of Management
                       Ecole Supérieure de Commerce du Sport Paris
                       Université de Cergy-Pontoise
                       IAE Gustave Eiffel (Université Paris-Est Créteil)
                       Ecole de Management de Normandie
                       Facem management Groupe

2012-2013     Université du Maine  – UFR - Research and teaching fellow of Management

2010-2011     Université de Haute Alsace – IUT de Mulhouse - Research and teaching fellow of Management.
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