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Biography

Faranak FARZANEH is assistant professor of Human resource management at IPAG Business School. She holds a PhD in
Business Administration from IAE Nice Graduate School of Management and a European title of Docent (qualification-CNU
06). In 2014, she was the best thesis finalist candidate for Fondation Nationale pour I'Enseignement de la Gestion des
Entreprises (FNEGE). She completed Human Resource Management Diploma at Concordia University (Canada). She also
performed a Post-Doc at HEC Montréal (Canada) in 2018. Her research has been published in top tier journals and she
presented her research in several high ranked French and international conferences such as AGRH and AOM.

Education

2019 : Human Resource Management Diploma, Department of Continuing Education, Concordia University, Montréal-
Canada

2013 :Ph.D. in Business Administration, University of Nice Sophia-Antipolis, Nice-France, CNU MCF 06 Qualification

2009 : Master of science in management, University of Nice Sophia-Antipolis, Nice-France

Teaching Areas



Artificiel intelligence and Ethics, International human resource management, Business, government and society, Research
methodology, Human resource management, GPEC et Rémunération

Research Areas

Al and management, Ethics of Al, Al and ecology, Employee innovative behavior, Board of directors’ internal dynamics

Professional experiences

2018- Founder of 'Formation & Recherche FF' - Laval-Canada .
2015-2018: Postdoctoral Fellow, HEC Montréal, Canada

2014-2015: Research Assistant, Telfer Management School, University of Ottawa, Canada
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