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Biography

Marie José Scotto is Researcher and Professor at IPAG Business School in Paris and Nice and Head of HR Department.
She teaches Human Resources, Organizational Theories and Research Methods and is in charge of Masters Programs in
Nice and Paris. Marie José Scotto is part of the IPAG Inclusive Enterprise Chair. Previously to her Academic Career, Marie
José Scotto who holds an MBA from HEC Paris Business School, worked in the Private Business Sector as Project Manager
and Product Manager for IT Software Companies. Her Field of Research focuses on Gender Diversity and HR. She is active
in Academic Research through Academic Communications, regular Publications in Academic Journals and Scientific Books
chapters. Marie José Scotto is also member of the French Association of Human Resource Managers.

Education

2008: Ph.D. in Management and Business. University of Auvergne, France

1984: M.B.A., HEC Business School, Paris, France

1982: M.A. in Management. ICN Business School, Nancy, France

Teaching Areas



Human Resource Management, Business Ethics and CSR, Diversity Management / Gender Diversity, Corporate Social
Responsibility

Research Areas

Gender Diversity, Human Resource, Corporate Social Responsibility

Professional experiences

2019- 2020: Professional Training for the French Minister of Armies (CNAM)

Since 2016: Professor. IPAG Business School: Nice and Paris Campus. Head of HR and CSR Expertise Center

2009-2016: Researcher Lecturer, Head of Masters et Doubles Degrees Programmes Nice et Paris

1989-2009: Lecturer and Coordinator IPAG Business School Nice

1988 – 1990: Project Manager and Business Developer. Miss Techniques and Communication, Nice

1984 – 1988: Project Manager Software projects; Product Manager (marketing and sales)

Since 1999: Lecturer of Human Resource Management. UNSA (University of Nice Sophia Antipolis: IUT Nice and Cannes)
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